Reports C


METROPOLITAN AIRPORTS COMMISSION

HUMAN RESOURCES AND AFFIRMATIVE ACTION COMMITTEE

SPECIAL MEETING

Monday, September 26, 2005, 11:00 am

Room 3040, Lindbergh Terminal – Wold-Chamberlain Field

Minneapolis-St. Paul International Airport

Call to Order

A special meeting of the Human Resources and Affirmative Action Committee, having been duly called, was held Monday, September 26, 2005, in Room 3040, Charles Lindbergh Terminal Building, Minneapolis-St. Paul International Airport, Wold Chamberlain Field.  Chair Boivin called the meeting to order at 11:03 a.m.  The following were in attendance:

Commissioners:
Boivin, McKasy, Rehkamp, Warner 

Staff:
J. Nielsen, P. Rasmussen, T. Anderson, N. Finney, D. Kautzer, K. Teasley, L. Sorensen, B. Hoyt, J. Kosta, N. Kiefer, C. Ketola, L. Hanson, S. Busch,  M. Rosenow, S. Neibauer, T. O’Rourke, S. Wareham, G. Wennerstrom

Discussion Items

1. 2006 employee insurance renewals

Bill Hoyt, Insurance Risk Manager, presented the proposed insurance renewal rates for 2006 medical, dental, long-term disability, basic life insurance, and accidental death and disability plans.  

Given that MAC’s insurance programs are self-funded and self-designed, MAC realizes an estimated 9% cost-benefit on an annual basis.  Based upon the proposed budget for 2006, MAC anticipates approximately $695,704 in savings. 

Dental Insurance Plan – In 2004, MAC introduced a new PPO network.  Since introducing the PPO, the trend rate has dropped from 11% to 9.76%.  Commissioner McKasy noted that although administrative fees for Delta Dental have been constant for the past several years, total costs for 2006 show an increase.  Mr. Hoyt explained that projected increases, calculated in June 2005, were based on estimated enrollments and anticipated headcount for 2006.  Option A will experience a minor increase in contribution levels.  Option B will remain the same as 2005 to incent more people to move to this option.

Medical Insurance – The 2006 employee contribution will be 11% compared with the 8.8% employee contribution at the State of Minnesota.  In addition to Plan 1, Plan 2 and the HRA, MAC will offer a fourth medical plan, the Health Savings Account (HSA), in 2006.  The vision program will be offered as an optional benefit.  These changes are designed to encourage participants to more closely monitor how they can control the costs of their healthcare.

Long-term Disability – Guaranteed rates were previously negotiated for this plan and MAC is in the final year of the negotiated rates.  Increases to long-term disability reflect adjustments in salary and additional staff in 2006.

Basic Life Insurance/Accidental Death and Disability – A supplemental benefit package was negotiated for employees who have voluntary life insurance and accidental death and disability.  This benefit is offered at no cost to MAC with minimal cost to participating employees.  

Yes, We Can – The “Yes, We Can” program, implemented in 2005, will continue being used to educate participants throughout 2006. 

Prescription Drugs – Changes being made to the prescription drug program for 2006 are designed to incent plan participants to consider less costly, equally effective drugs.  As part of the Medicare Modernization Act of 2003, employers can choose to allow retirees to purchase prescription drugs through Medicare or take a 28% prescription drug credit.  Based upon an actuarial study that was completed, MAC will apply for the 28% credit.  

Conclusion – As Mr. Hoyt concluded his presentation, he noted that the $141,060 listed under Prime Therapeutics should have been listed under CCS – TPA.  He also noted that the correction does not affect the totals.  

In comparing the bottom line of 2005 and 2006, there is a 7% increase to the cost of benefits.  Chair Boivin clarified that the 7% increase is due to Stop Loss Insurance and prescription drugs.  Mr. Hoyt confirmed Chair Boivin’s observation and added that the primary driver to medical inflation is prescription drugs. 

Commissioner Warner questioned the connection between the Nurseline and the non-smoking program.  Mr. Hoyt indicated that a non-smoking program is built into the plan and is separate from the Nurseline.  Participants contacting the Nurseline may be referred to the non-smoking program.  

Commissioner Warner also inquired about the internal campaign to encourage annual physicals and if all participants were encouraged to obtain a physical or just those at higher risk levels.  Mr. Hoyt indicated that this relatively new effort encourages all participants to get annual physicals.

Commissioner Warner inquired about future targets for participant contributions.  Mr. Hoyt explained that there are no current plans to increase participant levels pertaining to premium contributions because participants are paying more in the areas of co-pays and plan deductibles.  

Commissioner Warner asked if employees are made aware of their total compensation with an annual overview of their total benefits.  Ms. Nielsen stated that total compensation overviews had been provided to employees in previous years and were discontinued but this is something that could be looked into again.

COMMISSIONER WARNER MOVED AND COMMISSION REHKAMP SECONDED 

THE MOTION TO RECOMMEND TO THE FULL COMMISSION THE INSURANCE RENEWALS.  THE MOTION WAS PASSED BY UNANIMOUS VOTE.

The meeting adjourned at 11:43 a.m.


